EMPLOYMENT PRACTICES LIABILITY
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Employment Practices Liability Insurance (EPLI) Most policies will provide coverage for
provides defense costs and damages to businesses when  ¢]3ims made against:
employment related allegations or claims occur.

O Employees (current, former, or potential)
Volunteers
Temporary Employees

e e e Seasonal Employees
- Discrimination (workplace, ADA, etc.) Third-Party Relations (i.e. vendors, public

* Harassment (including sexual) interactions, clients, etc.)
*  Wage & Hour Violations

*  Wrongful Termination

* Retaliation / Reprisal (whistle blowers)
* Negligent Hiring / Supervision

* ...and many more!

Although there are several potential allegations that

g
may arise, the most common include: O
g
g

We can provide a quote with just a few
pieces of information:

v Employee count by type
v Location of the risk; including city, state

and zip
. T 1
1 Adding EPLI to a General Liability v Industry type
1 policy may not provide your client with 1
1 1
1 adequate coverage. 1 Some products may not be available in all states
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Think Professional! Think Chris-Leef!

P.O. Box 3747 Shawnee Mission, KS 66203

KS Office: (913) 631-1232 | CO Office: (720) 872-6406
Toll-Free: (800) 548-0491 | Fax: (913) 631-1128
thinkproplus@chris-leef.com | www.chris-leef.com




